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Leadership Doctorates Newsletter reports information relevant to the Thomas Jefferson University Strategic
Leadership and Complex Systems Leadership programs and communities including personal and professional events,
accomplishments, new practices, research, opportunities, and suggestions. You are encouraged to forward the
Newsletter to friends and colleagues to expand awareness and to brand yourself as a community member. You are
also invited to recommend people or organizations to be added to the mailing list. Contact the Editor by emailing to
Lawrence.Starr@Jefferson.edu.

Program Re-Envisioning
Dr. Matt Dane Baker, Professor and Senior Vice Provost for Academic Affairs has written:
Dr. Shelley Osagie, Dean of the School of Continuing and Professional Studies will lead a revisioning process of the Doctor of Management (DMgt) in Strategic Leadership (DSL) program
with input from the Program Director, students, faculty, administration and industry
experts. This will lead to a program revision that may include delivery format, content,
staffing model, tuition structure, marketing, organization and other areas.

Dr. Osagie wrote:

Dr. Baker

Dr. Osagie

The University will put the DMgt and PhD program on an admission hiatus and not admit any
new students for the Spring 2020 semester. This is to assure that we are accurately
informing new students of the program they will enroll in. The DSL/PhD programs will start
accepting new students when the revised program is presented and approved by the Provost.
While the University will work on the development of online course formats for leadership
courses, for the current time we will continue to offer on-campus options for required
courses serving the current students.

Faculty Award
Congratulations to Professor Steven F. Freeman
Recipient of the Inaugural 2019
Thomas Jefferson University
Doctor of Management in Strategic Leadership
Faculty Award for Outstanding Dedication to Doctoral Education
DSL is very pleased to announce that Steven F. Freeman, PhD has received our program’s first
Faculty Award for Outstanding Dedication to Doctoral Education. The award recognizes
outstanding contribution in doctoral level teaching and mentoring in consideration of:
1. innovative teaching curriculum;
2. commitment to the systems approach in strategic leadership;
3. high standards and rigor of applied scholarship;
4. alignment with the Thomas Jefferson University mission and strategic vision including to
cultivate a dynamic academic community, curate personalized professional growth for each
student, teach to fields of tomorrow, and create an outward-looking academic system.
For more about Prof. Steve Freeman go to https://sffreeman.com/

Dr. Freeman has created a pioneering curriculum in Applied Research Methods (ARMs), an area
centrally important to practical doctoral education but one that’s proved particularly challenging
for professional post-graduate programs. By incorporating a systems approach through which
applied research can be broadly and beneficially understood and implemented, he enables students

to develop from the basics of understanding arguments, evidence, and analysis to where they can
acquire, critique, apply and develop needed knowledge. While DSL learners rate Freeman’s courses
as among the most demanding that they have experienced, most emerge feeling they have risen to
the challenge with tangible project results. One example is the ground-breaking DSL Learning
Exchange Conferences which showcase pilot research projects, an important impetus for
dissertation work. DSL Faculty, dissertation-candidates, and alumni facilitate and critique these
presentations while incoming cohorts attend and learn. All directly experience a “real” academic
conference.
Here are some Faculty and Student/Learner recommendations that informed this award:






“Dr. Freeman is a terrific teacher, deeply knowledgeable with high standards, who delivers
coursework that is both academically smart and practical. I give him my enthusiastic
endorsement.”
“Of Steve’s teaching, students routinely speak highly of his classes, saying “he is brilliant,”
how much they are learning and the usefulness of the Research Methods knowledge.”
“I was in many ways unprepared for pursuing a doctoral degree; worse, I didn’t even realize
it. Not only didn’t I know how to analyze or critique an article; it didn’t even occur to me
that I should or could. If it was in print, it was to be accepted. I am thrilled how Dr.
Freeman, taught us to think, beginning with demonstrating how we know what we know –
and how we really don’t know much that we assume we know; his willingness to challenge
accepted views; and to always support views with evidence.”
“One of the many excellent things in DSL was the “Learning Exchange Conferences” at the
conclusion of Applied Research Methods II (ARM II) course. His idea was to allow students to
experience the atmosphere of an academic conference. This helped build community and
was highly motivating. Dr. Freeman put in a lot of work, putting together the brochure;
inviting discussants, and panel chairs. In turn, this encouraged students to also put in a lot of
work.”

Examples of direct outcomes from Steve’s educational approach include:






Valerie Andrews employed the course’s action research exercise to help clergy with selfcare. Rev. Andrews subsequently has been installed as a pastor in her own church and was
awarded a two-year fellowship by the Lilly Endowment to pursue her doctoral degree
through their Thriving in Ministry Initiative.
Travis Douglas, DMgt ’19, as Rowan university’s Vice President for Residential Learning, had
observed several unanticipated consequences of the well-meaning legislation mandating
campus danger notifications. Through his ARMs course work, he won the inaugural 2018
Arlen Specter Research Fellowship which he used to document that this is far more than an
anecdotal phenomenon, that the consequences can be serious, and that those issuing the
warnings lack training in critical, identifiable areas.
Michael Molta won the Beryl Institute's 2018 Patient Experience Research Grant for his
proposed dissertation research, formulated and practiced in ARM II. The award committee
wrote, “We had an overwhelming response and a tough decision to make, but we were so
impressed by your proposal and excited to support your work. We value the contributions
you are making every day to improving the patient experience. Congratulations on this
award!”

3rd Annual Applied Research Methods Learning
Exchange Conference
Saturday, December 7, 2019
Downs Hall, East Falls Campus
Opening from Prof. Steve Freeman
A warm welcome to everyone – doctoral students/learners, DSL alumni, faculty from DSL and other
Jefferson Colleges, and sponsors for our DSL students/learners - for participating in our 3rd annual
DSL Applied Research Methods Learning Exchange Conference. This annual Fall Conference is
designed to help ARM learners develop ideas in the context of a community – a setting in which
those just embarking on the journey begin the conversation with those further along the trail as
well as with other stakeholders. The single biggest contributor to successful research is community
support and a supportive culture. We have had the makings of this culture here, evidence of which
includes the willingness of so many to come forward to help ARM learners in this conference. Thank
you all very much for your participation. Let me now review the structure, roles and processes of
today’s event.
Steve introducing the Conference

Conference Photos by Syed Kazmi

Schedule and Structure
9:30: Informal Gathering
Continental Breakfast
9:45: Workshop Overview
10:10: Keynote: Valerie Andrews
10:30: ARM Presentation Sessions
12:00: Working Lunch!
1:00: ARM Presentation Sessions
3:15 Close: Travis Douglas
Presentations are conducted as parallel sessions with staggered starts. Each presentation is followed
by a discussion coordinated by the Panel Chair and Discussant(s). After the 2nd presentation and
discussion, groups convene in Downs Room 2 for a session debrief.
Debrief
Wise words from the Panel Chairs
• Summary of the presentations
• Summary of the conversations
Questions
• Panel Chairs and Discussants: What did you learn from the presentation?
• Presenters: What did you learn from this workshop about …
o your proposed project?
o research methods/process?

• All: What were the emergent insights, suggestions, and recommendations?
Joyce Zhang describing her project

AGENDA
9.45 Workshop Overview
Room 2. Conference Organizer: Steve Freeman
 About conferences, workshops, and Applied Research Methods
 Aims of ARM I and ARM II
 Roles of Presenters, Discussants and Panel Chairs
10:10 Keynote
 Valerie Andrews: From course assignment to fellowship
11:00 Session 1. Overcoming Institutional Obstructions
Room 1. Panel Chair: Joel Adler
 Myles Bassell: Factors slowing the adoption rate of online teaching at a large urban college:
attitudes and perceptions of faculty and students
 Sagar Sharma: Being agile in clinical trials’ monitoring processes
 Discussant: Larry Starr
Sagar Sharma describing his project

Session 2. Healthcare Systems Change
Room 3. Panel Chair: Michael Molta
 Joyce Zhang. Building a business case for comprehensive and location-based health care An integrated healthcare model
 Jerin Juby (ARM I): Continuous Survey Readiness at TJUH
 Discussants: John Ervin, Greg Campbell

Steve and Sylvia Dvor

Jen Gramata

Session 3. Evaluating Professional Performance (from a Systems Perspective)
Room 4. Panel Chair: Larry Hirschhorn
 Andrew Braverman. Driving Net Promoter Score (NPS): a holistic approach to presales
engagement through outcome orientation
 Bibi Khan (ARM I): financial impact of an underwriter’s technical expertise
 Discussants: Boris Vishnevsky, Eugene Louis de Klerk
~12:00 Working Lunch
Collect lunch at your convenience and go back to enjoy a session.
4. Risk Analysis
Room 1. Panel Chair: Joel Adler
 Syed Kazmi Predicting corporate financial distress—an empirical analysis
 Jenn Gramata Generational safety climate and risk perception
 Discussant: Travis Douglas
Session 5. Work Practice Improvement
Room 3. Panel Chair: Greg Campbell
 Jay Combs-Harris. Assessing desk habits to create a best in class productivity model
 Michael Jones Procurement operations at Thomas Jefferson University through a university
researcher’s perspective
 Discussants: Boris Vishnevsky, Sylvia Liu
3:15 Closing Remarks
Room 2.
 Travis Douglas: From Pilot Project to Dissertation (and beyond Fellowship)
 Steve Freeman
 All
Bibi Khan describing her project

Wilkes-Barre Project
Students and faculty in the PhD in Complex Systems Leadership (CSL) program have initiated a
project that began in Fall 2019 and will continue through Spring 2020 to help the City of WilkesBarre, PA. Here is correspondence between our community and the Mayor.
November 13, 2019
Dear Mayor-Elect Brown,
We write to thank you for your willingness to share your strategic plans as you assume the role of
Mayor of Wilkes-Barre, Pennsylvania. Your passion for change is a needed catalyst to transform
your town to the caliber your constituents want and need. With respect, it would be our honor to
have your support and advocacy regarding our doctoral program’s learning objectives as we test
the effectiveness of social science methodologies, in hope of providing innovative and creative
opportunities that will propel Wilkes-Barre as a premier city to live and vacation. Your advocacy
will enable us to gain acceptance from the community and other stakeholders who are vital
components to achieving your goals. Our research methods include:





Assessing the current reality (state) of Wilkes-Barre to underpin a shared vision
Identifying problems and opportunities such as scarcity, mal-distribution, and insecurity
Interviewing community leaders and business owners who are invested in the revitalization
of Wilkes-Barre and surrounding regions
Facilitating one or more design workshops to generate support and buy-in from identified
stakeholders to create the framework that aligns with your goal of a city that is clean,
beautiful and happy, focusing on economy, ethics, morality and aesthetics, quality of life
and quality of development. These include generating ideas regarding resource inputs,
throughputs and outputs, and creating revenue models for financial sustainability.

Tuesday, December 03, 2019
Dear Jefferson PhD Students and Faculty,
First of all, I must apologize for my untimely response to your email. I hope you can forgive me and
understand that since my win in the November general election I have been inundated with meetings
regarding the future of Wilkes-Barre.
That noted, I value your offer to assist in identifying and providing assistance in the formation and
creation of new strategies and solutions to our problems. I welcome your input and partnership.
Please let me know how I can assist you in moving forward with your project.
Thanks again for your interest in Wilkes-Barre. I can use all of the help I can get to move our city
forward.
George Brown,
Mayor-Elect, Wilkes-Barre, PA

Annual Meeting and Call for Papers
The 80th Annual Meeting of the Academy of Management will be held August 7-11, 2020, in
Vancouver, British Columbia, Canada.

The program theme is 20/20: Broadening our Sight.

The 2020 AOM Annual Meeting Submission Center is now open! The Call for Submissions is available
online and for download as a PDF. We recommend reading the submission guidelines, rules and
policies and processes prior to submitting.
The submission deadline is 14 January 2020 at 5:00 PM ET for all proposals.
The Academy of Management (AOM) is the preeminent professional association for management
and organization scholars. The Academy aims to “inspire and enable a better world through our
scholarship and teaching about management and organizations.”

Prof. Sztandera with Amna

Congratulations Amna Al
Alawi - for WINNING the
best paper award at the
Artificial Intelligence in
Global Health
2019 Conference in Porto,
Portugal!!!
Here is the CERTIFICATE.
In addition, you were
invited to submit an
extended version to a
paper review journal! We
ARE very proud of you!!!
Les Sztandera, PhD and
the DSL community.

Jefferson Digital Commons

DSL Dissertations from 2019
PDF
Effectiveness of Clery Act Timely Warnings and Emergency Notifications, Dr. Travis W.
Douglas
PDF
Understanding Indian Interior Design Education: From the Indian Design Professionals'
Perspective, Dr. Darshi Mody
PDF
The Effects of Radical Transformational Change on the Change Agent in Software and
Systems Product Development Contexts, Dr. Bob Schatz
DSL Dissertations from 2018
PDF
A Hybrid Holistic Thinking Approach for Resetting the Seabrook Chapter of the Japanese
American Citizens League (JACL), Dr. Michael K. Asada
PDF
Re-Envisioning Talent Management for the 4th Industrial Revolution: A Systems and Design
Thinking Intervention, Dr. Adena E. Johnston

2019-2020 DSL Dissertation Candidates and Titles
Candidate
Amna Al Alawi
Valerie Andrews
Rume (Joy) Azikiwe
Alfred Bradley

Myles Bassell
Robyn Chin
Eugene de Klerk
John Ervin
Brittany (Britt)
Holton
Derek Hunsberger
Odell Jones
Sylvia Liu (Dvor)
Michael Molta
William Myles
James (Jim)
Plummer
Paul Raison, Jr.
Pamela Tull
Raul Virella
David Williams
Christine (Tina)
Wiltsee
Teresa Wolfgang

Working Title
Leveraging big data to enhance ophthalmic care to
patients of dry eye disease (DED) in India
Philadelphia urban Pastors decreasing occupational
stress through self-discovery care
Faculty as managers
Renewal by design: A strategic synthesis that
demonstrates how leadership theory, systems
methodologies, and idealized design can be used in
the collaborative strategic thinking/planning
process of a Roman Catholic Religious Order (and
Parish Community)
Factors Slowing the Adoption Rate of Online
Teaching at a Large Urban College: An Analysis of
Attitudes and Perceptions of Faculty and Students
Stakeholder connectivity and social impact in the
nonprofit sector
META modern strategy: An exploration of strategic
foresight in complex adaptive social systems
The industrial hemp industry
Applications/innovation in customer analytics

Supervisor
Les Sztandera

Football leadership strategy – An examination of
how coaches use mathematics and analytics in
strategic leadership decisions
Identifying emerging leaders within the
administration of private colleges and universities
Discovering the unspoken pains of studying abroad
Shining a light on HCAHPS scores: An analysis of
efficacy and relevance
Transitioning low income residents out of public
housing
Does telehealth/telemedicine have the potential
to provide mental health care to veterans?
A strategic social capitalistic business model
Interactive planning methodology from the
perspective of participant-observer
Community policing
Impact of income-based repayment on the student
loan default crisis
Complex adaptive systems and the challenges of
serving New Jersey’s adult intellectual and
developmental disabilities (I/DD) population
How do veterans alter their leadership styles when
leading in the civilian sector?

Steve Freeman

Steve Freeman
Rosa Colon-Kolacko
John Pourdehnad

Syd Havely
Steve Freeman
John Pourdehnad
John Pourdehnad
Steve Freeman

Rosa Colon-Kolacko
Steve Freeman
Steve Freeman
Larry M. Starr
Larry M. Starr
Jean-Marc Choukroun
John Pourdehnad
John Pourdehnad
Larry M. Starr
Joel Adler
Rosa Colon-Kolacko

Horse and Carriage Project
Hi Larry,
Much progress has been made over the last year since our previous discussions. We are now not only seeking
a ban on horse-drawn carriages in Philadelphia, but also promoting their replacement with electric horseless
carriages (e-carriages) - an innovative, eco-friendly and animal-friendly form of tourist transportation
increasingly and successfully being used in cities around the world, largely prompted by the growing
international trend of Responsible Tourism.
https://whyy.org/articles/hold-your-horses-can-old-timey-e-carriages-replace-old-city-buggies/
https://www.phillymag.com/news/2017/11/22/old-city-carriage-business/

However, they are not yet being used in the United States and we want to change that. We want
Philadelphia to be the first US city to start using these vehicles.
We've had numerous meetings with Councilman Mark Squilla who is supportive of our initiative and who has
joined us in meetings with the Chamber of Commerce, e-carriage builders, local tourism officials, etc.
We are planning to import an e-carriage to Philadelphia from Germany, and are in the process of raising
funds, finding an Importer of Record, and securing a venue to house and display the e-carriage during its
week-long stay here. This demo will attract positive international publicity.
Do you think that Thomas Jefferson University might be interested in pursuing this opportunity? I see
that Jefferson offers programs in Mechanical Engineering as well as Sustainable Design. If the e-carriage
were to be housed on your campus during its stay, it would offer an excellent opportunity for faculty and
students to analyze it and suggest ways in which it could be adapted to align with US engineering and design
standards.
Not only does the e-carriage offer excellent business opportunities for investors, entrepreneurs and
startups, it a great opportunity for academic study. Do you think that Jefferson Doctoral Students in
Strategic Leadership or Complex Systems Leadership would consider supporting the e-carriage initiative
with a program project?
Thanks, Janet
This Project is anticipated to be part of DSL 712 in Spring 2020.

Community Updates and Scholarship
Dr. Travis Douglas

Hi Larry,
I wanted to share this with you in case it would be of interest to share for the DSL Newsletter. I
submitted a proposal to do an extended length workshop at the 2020 annual convention of ACPA:
College Student Educators International, which is one of the two major national/international
professional associations for student affairs in higher education. The convention will in Nashville,
TN in March. I am excited that my proposal was accepted (it follows my DSL dissertation research).
Here is the Abstract for accepted paper:
Don’t Panic! We can Improve Clery Act Timely Warning Messages
The Clery Act requires timely warnings whenever crime reports may indicate an ongoing
threat. These messages enable people to make informed choices to better protect
themselves. However, some Clery Act messages also have unintended harmful effects
including victim-blaming, reinforcing racial stereotypes, and causing unnecessary panic. In
this session, we will review data from a national study and introduce a framework for
improving Clery Act messages to reduce harm. Participants will learn to apply this
framework during an interactive tabletop exercise.
Sincerely,
Travis Douglas, D.Mgt.
Assistant Vice President for Residential Learning
Rowan University – Residential Learning and University Housing

Syed Kazmi

To:

Prof. D. K. Malhotra

Dr. D. K. Malhotra, Nydick Family Term Chair and Professor of Finance
School of Business, Thomas Jefferson University
Congratulations! Based on the evaluation of the conference committee, I am pleased to
inform you that your submission (#155) entitled “Predicting Corporate Financial Distress—An
Empirical Analysis” co-authored with doctoral student Syed Kazmi, has been accepted for
presentation at the International Academy Of Business And Public Administration Disciplines
(IABPAD) conference, January 2-5, 2020 at the Crowne Plaza Hotel - Orlando Universal, 7800
Universal Boulevard, Orlando, Florida. It is also accepted for publication in the IABPAD
conference proceedings.

Jim Plummer reports he has accepted a new position as
Administrator of Physician Practices at Axia Women's Health.

Regina Tendayi

Dear Ms. Regina Tendayi,
I am pleased to share with you that we had a record presence of 1800 Senior HR Leaders from 133+
Countries for the 27th Edition of World HRD Congress 2019. We are planning now for the Grand celebration
of the 28th Edition of the World HRD Congress 2020 which is scheduled from 15th - 17th February 2020 at
Taj Lands' End, Mumbai, India. Our focus will be to get more content and knowledge management built into
the program: THEME: " Building Happiness at Workplace."
The World HRD Congress is governed by Global Advisory Council which guides the strategic intent of the
congress to its logical success. Your leadership and contribution to the field of HR is well known. The
position that you occupy in the fraternity is strategic and iconic. As a thinker and doer, you are a role model
and a believer in change.
Through this letter we would like to request you to be a Speaker and to Share Knowledge on 15th
February 2020 at Taj Land's End, Mumbai. You are invited to speak on "Talent Management." The
Congress will be happy to cover your 2 - 3 Nights stay at Taj Lands' End, which is the most prestigious hotel
in Mumbai.

+++++++++++++++++++++++++++++++++++++++
Larry – That is certainly not something I am missing! We are at a balmy 75 F degrees here in
Hyderabad – just saying. Thank you so much for connecting me with Regina. I will certainly put
her in touch with the acquisition team for Deloitte US offices.
Regards,
Ritwik Mishra
Vice-President and India Lead for Leadership Development
Deloitte Consulting India Private Limited

Prof. Boris Vishnevsky

Prof. Boris Vishnevsky (DSL 705: Enabling information technologies and tools) was an Invited member
of the Faculty Panel for the Complex Adaptive Systems Conference (November 13 – 15 2019 | Malvern, PA)
Leveraging AI and Machine Learning for Societal Challenges
Complex Adaptive Systems Conference 2019 will bring together researchers from academia, industry
and government to discuss how AI, machine learning, data analytics, modeling and simulation are
used for solving societal challenges.
Proceedings of the Complex Adaptive Systems Conference 2019 will be published in Procedia
Computer Science Elsevier (ISSN:1877-0509)
He was also an Invited member of the Panel of Experts at the Israel – Delaware Valley Cybersecurity Expo
(November 18 – 2019 Philadelphia, PA)
Cybersecurity may sound like something esoteric and inaccessible, but it’s an increasingly important
concern for governments, businesses and everyday people. And for that reason, innovation and
business partnerships driven by cybersecurity concerns have taken off between two countries that
are recognized cybersuperpowers — the United States and Israel.
He was also a Panelist at the AWS User Group, Cloud Security Alliance - DV Chapter, and Vertex

present: The Challenges of Managing APIs Access Across Cloud Platforms (December 12, 2019,
Philadelphia, PA)
Join the AWS User Group, CSA-DV Chapter and the folks from Vertex, Inc. to interact
with a panel of subject matter experts discussing their experiences with the Challenges
of Managing APIs Access Across Cloud Platforms. Some of the points that will be discussed
are: Before you buy a cloud application/tool, you need to learn how to use it; Abstract
model of the deployments as it relates to multi-cloud environments; Managing API access at
a system level for multi-cloud deployments.
Panelists:
 Michael Erana, CISA, CISSP, Information Security and Engineering at Vertex. Inc.
 Evan Oslick, Software Security Architect at Vertex Inc.,
 Bert Zahniser, Solution Architect at AWS
 Boris Vishnevsky, MBA, CISSP, DIA, Principal at Slalom Consulting; Adjunct Faculty,
Jefferson Strategic Leadership Doctorate
 Herb Kelsey, CTO at New Context and Founder, Quantum Vault
 MODERATOR - Chris Shull, MA, CISSP, CIPP/E, CIPP/US, CIPM, FIP - vCISO & President at
Engaged Impact LLC.

Prof. John Pourdehnad at DSL Cohort 1 New Student Orientation (August 2016)

John Pourdehnad, PhD has received a one-year appointment as Visiting Assistant
Professor in the Doctor of Management and Doctor of Philosophy degree programs.
Professional Background:
Dr. John Pourdehnad, who earned his doctorate from the University of Pennsylvania, Wharton
School under supervision of Dr. Russell L. Ackoff, is co-author of two books, Internal Markets:
Bringing the Power of Free Enterprise Inside Your Organization (with William Halal and Ali
Granmaveh) (Wiley, 1993) and Organizational Leadership for the Fourth Industrial Revolution,
Emerging Research and Opportunities (with Peter A.C. Smith) (IGI Global, 2018). He is also coauthor of significant academic papers including “The Irresponsibility and Ineffectiveness of
Downsizing,” (with Russell L. Ackoff), Systems Practice, 10 (1), 1997; “Beyond Knowledge
Management,” (with Vince Barabba and Russell Ackoff), The Strategic Management of Intellectual
Capital and Organizational Knowledge: A Collection of Readings, Oxford University Press, 2002; “On
Misdirecting Management,” (with Vince Barabba and Russell Ackoff), Strategy & Leadership,
Emerald/MCB Journals, 2002; and “A Useful Distinction Between Managers and Leaders,” (with
Russell L. Ackoff), Strategy and Leadership, 37 (3), 2009.
A globally recognized thought-leader, practitioner, Fulbright Scholarship recipient, and social
systems scholar, he is Honorary Member of the Society for Organizational Excellence, Bulgaria;
Fellow of the Da Vinci Institute for Technology and Management, South Africa; Member of the
Editorial Board, Journal of Problems of Governance, Tomsk, Russia; Member of the Editorial Board,
Systems Research and Behavioral Science Journal, the official journal of the International
Federation for Systems Research; and Member of the Editorial Board, Translational Systems
Sciences, Springer Publishing.

At This Holiday Season
Consider Giving a Gift to Support the Jefferson Reimagine Campaign

Reimagine: The Campaign for Jefferson is the initiative to raise $1 billion by our 200th
anniversary in 2024. Why? Because there’s no time to waste. We must reshape healthcare,
redefine education, and revitalize care in our communities. It’s time for an optimistic
revolution, and Jefferson is uniquely ready to lead it.

Click each link for more information:

Sidney Kimmel Cancer Center

Philadelphia Collaborative for Health Equity
Institute for Advanced Study

Professorships, Fellowships & Scholarships

Doctor of Management (DMgt) in Strategic Leadership
Doctor of Philosophy (PhD) in Complex Systems Leadership
East Falls
4201 Henry Ave., DEC 311
Philadelphia, PA 19141
Center City
130 S. 9 Street, Edison 530H
Philadelphia, PA 19107
th

T: +1 215-951-5332
DMgt: http://eastfalls.jefferson.edu/strategicleadership/
PhD: http://www.eastfalls.jefferson.edu/complexleadership/index.html

